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Dear Members:

['m pleased to report that on December 15, 2011 our application for TRA/TAA Assistance was
approved by the U.S. Department of Labor. In addition, the application was back dated to cover
anyone laid off from February 13, 2010 forward, which is good news for anyone who has lost
their job here at Amphenol due to work being shipped to Mexico, China, and other Amphenol off
shore facilities.

Anyone who was laid off during that time period will be receiving a form to complete from the
New York State Department of Labor in the near future, even Amphenol employees who were
laid off and have been recalled to work. Once vou receive this survey vou will have 7 days to
fill it out and return it to the State. It’s is imperative that everyone who receives one of these
forms completes it and returns it by fax to the State in the 7 days allowed. EVEN if you have no
plans to use these benefits. These forms can be faxed from any New York State Department of
Labor Office, or any Office of Employment and Training. This new petition will not expire until
December 15, 2013, but your benefits may continue beyond that date. so you MUST apply
within the 7 days after you receive your personal application form.

Since the actual benefits offered under this program vary from person to person, you must
contact Maggie Gilbert or a member of her staff from the Delaware County Office of
Employment & Training to see what your personal benefits will be. Their office is located at 21
Liberty Street, Sidney, NY 13838. Their phone number is 607-561-7550.

I urge everyone who has been laid off to take advantage of this potentially valuable government
benefit.

Sincerely,

Huce § Gooleys

Bruce J. Hodges. President
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TAA Decision 81076

Note: Determinations for this case number, this case number with an alphabetic suffix, and any appeals
or amendments appear below.

DEPARTMENT OF LABOR
Employment and Training Administration
TA-W-81,076

AMPHENOL AEROSPACE CORPORATION

INCLUDING ON-SITE LEASED WORKERS FROM SUPERIOR TECHNICAL
RESOURCES, STAFFWORKS, ADECCO, AND MANPOWER

SIDNEY, NEW YORK

Certification Regarding Eligibility
To Apply for Worker Adjustment Assistance

In accordance with Section 223 of the Trade Act of 1974, as
amended ("Act"), 19 U.S.C. § 2273, the Department of Labor
herein presents the results of an investigation regarding
certification of eligibility to apply for worker adjustment
assistance.

The group eligibility requirements for workers of a firm
under Section 222(a) of the aAct, 19 U.S.C. § 2272(a}), are
satisfied if the following criteria are met:

(1) a significant number or proportion of the
workers in such workers' firm have pecome tctally or
partially separated, or are threatened to become
totally or partially separated;

(2) (B) (1) (I) there has been a shift by the workers'
firm to a foreign country in the production of
articles or supply of services like or directly
competitive with those produced/supplied by the
workers' firm; OR

(1I) there has been an acquisition from a
foreign country by the workers' firm of
articles/services that are like or directly
competitive with those produced/supplied by
the workers' firm; AND
(ii) the shift/acquisition must have contributed
importantly to the workers' separation or
threat of separation.

The investigation was initiated in response to a petition
filed on November 14, 2011 by a company official on behalf of
workers of Amphenol Aerospace Corporation, including on-site
leased workers of Superior Technical Resources, StaffWorks,
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Adecco, and Manpower, Sydney, New York. The workers' firm is
engaged in activities related to the production of special
applications connectors and interconnect systems for the
aerospace industry.

During the course of the investigation, information was
collected from the workers' firm.

Section 222(a){l) has been met because a significant
number or proportion of the workers in such workers' firm have
become totally or partially separated, or are threatened to
become totally or partially separated.

Section 222(a) (2) (B} has been met because the workers'
firm has shifted to a foreign country the production of articles
like or directly competitive with the articles produced by the
workers which contributed importantly to worker group
separations at Amphenol ARerospace Corporation.

Conclusion

After careful review of the facts obtained in the
investigation, I determine that workers of Amphenol Aerospace
Corporation, including on-site leased workers of Superior
Technical Resources, StaffWorks, Adecco, and Manpower, Sydney,
New York, who are engaged in activities related to the
production of special applications connectors and interconnect
systems for the aerospace industry meet the worker group
certification criteria under Section 222(a) of the Act, 19
U.5.C. § 2272{a). In accordance with Section 223 of the Act, 19
U.S.C. § 2273, I make the following certification:
"1l workers of Amphenol ARerospace Corporation, including
on-site leased workers of Superior Technical Resocurces,
StaffWorks, Adecco, and Manpower, Sydney, New York, who
became totally or partially separated from employment on or
after February 13, 2010, through two years from the date of
certification, and all workers in the group threatened with
total or partial separation from employment on the date of
certification through two years from the date of
certification, are eligible to apply for adjustment
assistance under Chapter 2 of Title II of the Trade Act of
1974, as amended.”
Signed in Washington, D.C., this 15th day of December, 2011,

/s/Michael W. Jaffe

MICHAEL W. JAFFE
Certifying Officer, Office of
Trade Adjustment Assistance
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TAA Program Benefits and Services: Petition Numbers
Less Than 69,999 and Greater Than 80,000

TAA program benefits and services are provided to help eligible workers get back to

work. Certified workers who apply for TAA services and benefits and currently have a
petition number less than 70,000, are entitled to the benefits below:

1.

Rapid Response Assistance - provided by the Dislocated Worker Unit in the
state where workers are laid off. Rapid Response assistance is provided to every
group of workers on whose behalf a petition is filed. Rapid Response staff will
make employees aware of the different services available to workers after a layoff
is announced, and if provided before a petition is filed, Rapid Response will
include information on the process of petitioning for certification under the TAA
and ATAA programs. Learn more about Rapid Response.
Reemployment Services - offer workers assistance in finding a new job. Many
TAA-eligible workers will be able to return to employment through a
combination of these services. For individuals who require retraining, these
services will help identify appropriate training programs, and help them obtain
reemployment at the conclusion of the training program. To ensure workers are
referred to appropriate job openings and placed in jobs that utilize their highest
skills, the following services are generally provided through One-Stop Career
Centers:

o Employment counseling
Resume writing and Interview skills workshops
Career assessment
Job development
Job search programs
Job referrals
Job Search Allowances - may be payable to cover expenses incurred in seeking
employment outside a certified worker's normal commuting area, if a suitable job
is not available in the area. Job search allowances reimburse 90% of the total
costs of allowable travel and subsistence, up to a total of $1,250.

O O O O O

Important Deadlines:

o An application for a job search allowance must be submitted before a job
search begins. Applications may be submitted prior to certification, but
will only be approved if the worker group is certified.

o An application for a job search allowance must be submitted before the
365th day after the layoff or certification, whichever is later, or 182 days
after the conclusion of training.

Relocation Allowances - may reimburse approved expenses when certified
workers must move to a new area of employment outside their normal commuting

- area. Relocation allowances may include:

o 90% of the reasonable and necessary expenses of moving workers who
have secured employment outside of their normal commuting area, their
families and their household goods. The amount will be reduced if the
worker is entitled to reimbursement from other sources.

o A lump sum payment equal to three times the worker's average weekly
wage (but no more than $1,250) to help them get settled.

Important Deadlines:



o Requests for relocation allowances must be submitted before the
relocation begins. Applications may be submitted prior to certification, but
will only be approved if the worker group is certified.

o An application for a relocation allowance must be submitted before the
425th day after the layoff or certification, whichever is later, or 182 days
after the conclusion of training.

5. Training - is provided to certified workers who do not have the skills to secure
suitable employment in the existing labor market. Training is targeted to a
specific occupation and provided to help certified workers secure employment at
a skill level similar to or higher than their layoff employment, and sustain that
employment at the best wage available. Based on the individual's existing skills
and labor market conditions, training will be of the shortest duration necessary to
return the individual to employment, with a maximum duration of 104 weeks.
Individuals who require remedial education in order to complete occupational
training may be eligible for an additional 26 weeks of training.

Allowable types of training include: 1) classroom training; 2) on the-job training;
3) customized training designed to meet the needs of a specific employer or group
of employers; 4) basic or remedial education, which may include training in
literacy or English as a second language.

In order for an individual to receive training, six approval criteria must be met.

There is no suitable employment for the worker.

The worker would benefit from appropriate training.

There is a reasonable expectation of employment following training.

Training must be reasonably available to the worker.

The worker is qualified to obtain and complete the training, including

having adequate financial resources available to complete the training

when income support is exhausted.

6. The training is suitable and available at a reasonable cost.

6. Income Support - Trade Readjustment Allowances (TRA) - are available to
provide income support to individuals while they are participating in full time
training. Under certain circumstances TRA is also available to certified workers
for whom training is not feasible or appropriate. TRA benefits are defined in two
(2) categories: Basic TRA and Additional TRA. Each category has its own set of
eligibility requirements.

o Basic TRA is payable if the worker is enrolled or participating in TAA
training, has completed such training, or has obtained a waiver of such
training requirement.

o Additional TRA is payable only if the worker is participating in TAA
approved training.
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In general, certified workers may be eligible for 104 weeks of income support,
usually broken out as follows:

o Nommally 26 weeks of state unemployment insurance (UI) compensation,

o Followed by 26 weeks of basic TRA, and

o Up to 52 weeks of additional TRA to assist the worker in completing a
TAA training program.



Exception: Certified workers who must undergo remedial education as a part of
his/her training plan may be eligible for up to 26 weeks additional weeks of
additional TRA for any weeks the individual must undergo remedial education.
The worker is eligible for one week of these 26 weeks for each week that the
worker's participation in remedial education extends their training program.

Important Deadlines:

o Within 8 weeks of certification or 16 weeks of the most recent qualifying
separation workers must be enrolled in approved training, or have a valid
waiver, to receive TRA.

o Inorder to qualify for additional TRA, an individual must have submitted
a bona fide application for training within 210 days of their layoff or of the
certification, whichever is later.

. Training Waivers Under TAA - Under certain circumstances, eligible workers

may be waived from participating in training and still receive Basic TRA. One of

the following conditions must exist for training to be determined not feasible or
appropriate and thus, waived:
o Worker will be recalled reasonably soon;
o The worker has marketable skills for suitable employment and a
reasonable expectation of employment in the foreseeable future;
o The worker is within two years of eligibility for a pension or social
security;
o The worker is unable to participate in or complete training due to the
health of the worker;
o Immediate enrollment is not available; or
o No training program is available.

o Waivers are reviewed every 30 days.

o Additional TRA is not payable during waiver status (the worker must be in
training).

. Health Coverage Tax Credit (HCTC) - Workers who are eligible to receive

income support under the TAA program may be eligible to receive tax credits for

65% of the monthly health insurance premium they pay. Qualifying insurance

coverage includes COBRA, state COBRA, continuing individual coverage or

other state-qualified plans. For detailed information on HCTC, and a list of state-

qualified health plans, visit the Internal Revenue Service website.







